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Apply New Tax Strategies
to Your Situation

IN THIS ISSUE

It’s been a year since extensive tax law changes swept over 
the U.S. Now is the season many taxpayers will see just 
how much those changes have altered their tax obligations 
for 2018.

Shock, awe, exasperation, dejection — no matter your 
reaction to your tax bill, you can find relief knowing that 
2019 offers a fresh year to apply new tax strategies to your 
situation. And we’ll help you do so.

While many of the new, altered, and eliminated tax laws are 
set to last through 2025, there are a few major changes this 
year to consider while planning. 
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Although it’s been a year since we’ve 
seen major tax legislation, there are three 
big changes you should look out for:

ALIMONY
Alimony rules change dramatically. For 
all divorce agreements that finalize after 
Dec. 31, 2018, alimony payments will not 
bear any tax consequences. The person 
receiving the alimony will no longer owe 
taxes on the income and the person 
paying the alimony cannot deduct the 
expense. This change does not affect 
agreements with alimony considerations 
in place before Jan. 1, 2019 — alimony 
in those cases will still be taxable and 
deductible.

There are a couple things to consider 
with this change. First, if a prenuptial 
agreement is in place, it might need to 
be revisited. The cutoff date applies to 
when a divorce is finalized, regardless 
of any prior agreements. Second, the tax 
implications of payment arrangements 
(mortgage payments, health insurance, 
etc.) as part of a divorce settlement in 
lieu of alimony payments need to be 
fully understood and applied to your tax 
situation.
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HEALTH 
INSURANCE
There is no longer an individual mandate 
health insurance penalty. The penalty 
imposed on individuals without qualified 
health insurance will be gone starting in 
2019. The penalty has been as high as 
$2,085 in previous years, depending on 
the makeup of your household. Be aware 
that the penalty is still in place for 2018.

Caution should to be taken here as 
individual states may impose their 
own individual mandate penalties. For 
example, Massachusetts currently has 
a penalty in place, New Jersey and 
Washington D.C. have penalties starting 
in 2019, and Vermont will follow in 2020. 
More states are expected to entertain 
the idea in the future. Furthermore, the 
Congressional Budget Office (CBO) is 
projecting a 10 percent increase in health 
insurance premiums as a result of this 
change. Prepare yourself for possible 
rising insurance costs.

MEDICAL 
DEDUCTION
The medical deduction income threshold 
increases. Deducting your medical 
expenses is now more difficult. The 
adjusted gross income (AGI) floor to 
deduct medical expenses as an itemized 

deduction is increasing by 2.5 percent, 
from 7.5 percent to 10 percent of AGI in 
2019. This means that depending on your 
situation, it will either be harder to deduct 
medical expenses or the deduction 
you’ve been accustomed to will be less. 

Consider this example: George’s AGI 
is typically $100,000 per year, and he 
averages $12,000 in annual medical 
expenses. In 2018, George can deduct 
all qualified medical expenses over 
$7,500 (7.5 percent of his AGI.) After 
subtracting the threshold from George’s 
medical expenses, he is left with a $4,500 
deduction for 2018. In 2019, the threshold 
rises to 10 percent. George’s 2019 
deduction is only $2,000 – a decrease of 
$2,500 from 2018.

One way to hedge against the affect 
of the change is to place multiple years 
of expenses into one taxable year, if 
possible. While most health-related costs 
are uncontrollable, if you have control over 
the timing of a procedure, lumping high 
expenses into a single year may allow you 
to itemize one year and take advantage 
of the higher standard deduction the next.
Understanding these 2019 changes 
now allows you to kick off the new year 
with your tax planning strategy in full 
swing. Please call or setup a meeting to 
discuss how the changes impact your 
situation.∞
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It's becoming increasingly challenging for 
parents to afford both - to educate their 
children and to save money for their own 
retirement. The key to having a chance 
at success is to start early on both. Start 
planning for your retirement when you 
get your first job. Start planning for your 
child's education when the child is born. 
Educate yourself about your options and 
their advantages and disadvantages to 
save smart and to take full advantage of 
tax favored savings plans. 

Perhaps because education is so 
important, you can generally borrow to 
finance education for yourself or your 
children.  Lenders are happy to invest in 
a relationship with an educated individual 
who will be looking to build a nest egg.   
Nevertheless, you're not likely to be able 
to borrow all that you'll need, so consider 
a 529 Plan to accumulate education 
savings in a tax advantaged account. 

You can borrow to acquire assets – 
homes, cars, boats etc.  Also, you can 
borrow to finance your business – with 
limitations based on cash flows, collateral 
values, and other factors.

However, you generally can’t borrow to 
fund your retirement.  Lenders are less 
interested in investing in relationships 
with individuals who are not working and 
will be depleting their nest eggs over a 
shorter period.

That makes it all the more important 
to educate yourself about retirement 
finances so that you are financially 
prepared to enjoy your retirement.  

Too many are not prepared for retirement.  
With life expectancies steadily rising 
thanks to advances in technology and 
medicine, the likelihood is increasing that 
your retirement years will be as numerous 
as your working years. That makes the 
challenge of saving for retirement even 
more daunting.

Accountants are fond of the rule of 72 – a 
simple way of calculating approximately 
how long it will take a sum of money to 
double at a given interest rate.  Very 
simply, you divide 72 by the interest rate 
and that gives you the number of years it 
should take to double your money.  If your 
average return is 8% (long term returns on 
stocks), it should take about 9 years (72/8 
= 9).  If it is closer to 4% (more typical of 
fixed income investments), it should take 
about 18 years.  At today’s money market 
rates of 2% or lower, it will take more than 
36 years to double!*

We periodically talk about this rule in 
our company 401(k) meetings with new 
employees to emphasize the importance 
of starting early.  With a career starting 
at age 21 and extending to age 67, you 
have 46 career years to work with and can 
have a reasonable hope to achieve a long 
term rate of return of 8%. If you are able to 
achieve this, your money should double 
on average every 9 years (five times over 
the course of your working life).  

The $1000 you put into your 401(k) at age 
21 may then be worth $32,000 in your first 
year of retirement.  If you wait until age 30 
to start saving $1000 annually, those lost 
nine years between ages 21-29 could cost 
you greatly: instead of $32,000, you may 
only have $16,000.  If you want $32,000, 
you need to save more if you start later, or 
work longer so you don’t start depleting 
your assets as soon.

Another rule of thumb is that you need 
an investment portfolio of 20 to 25 times 
your expected annual retirement draw to 
fund your retirement without running out 
of money.  Some of your income needs 
may be met from other sources – social 
security, a defined benefit pension plan, 
etc. – but your need over and above that 
will likely have to come from retirement 
savings.

If you find yourself well down your career 
path and you haven’t started planning 
for retirement, developing a plan can still 
make a difference.  A respected advisor 
of mine placed a high value on what he 
called “reverse engineering.” He figured 
out the result he wanted to achieve and 
then determined what he needed to do 
to achieve it.  Not surprisingly, education 
was almost always a key component of 
the solution for him. I think if you employ 
the process you will find it will be for you 
as well.  The sooner you start, the better 
your chances for a good result.

If you have questions, don’t hesitate to 
look for answers and let us know if we can 
help. ∞

Education and
Retirement
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*Kevin P. Boland, Financial Advisor
Investments are subject to market risks including the potential loss of principal invested. Diversification does not assure 
or guarantee better performance and cannot eliminate the risk of investment losses. Investments are subject to market 
risks including the potential loss of principal invested. Securities offered through H.D. Vest Investment Services®, Mem-
ber FINRA/SIPC, Advisory services offered through H.D. Vest Advisory Services®, Insurance services offered through 
HD Vest Insurance Agency LLC. 6333 N. State Highway 161, Fourth Floor, Irving, TX 75038, 972-870-6000. 
Donnelly-Boland and Associates is not a registered broker/dealer or registered investment advisory firm.
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While you may find yourself overhauling 
your yearly tax strategy in light of new tax 
laws, there are three time-tested steps 
you can take to start your 2019 on the 
right foot:

Your 2019 
Go-To 
Tax Moves

Confirm you have the right amount 
withheld from your paycheck in 2019. 
Doing this will help you make sure your 
withholdings will meet minimum tax 
payment requirements so you don't end 
up paying underpayment penalties or 
providing interest-free loans to the IRS. 
It's especially important to check if you 
recently had a change in income, or 
you've experienced a big life event, like 
having a baby or purchasing a new home.  
 
You can check your withholding using 
the IRS Withholding Tool. If you need 
to change your withholding, complete 
a new Form W-4 and submit it to your 
employer as soon as you can. (Both 
the withholding tool and the form can 
be found on the IRS website: IRS.gov.)  

Jonathan Stokes
Tax Supervisor

jstokes@donnelly-boland.com | 412-884-4829

1. Check your 
withholding.  

2. Prioritize 
retirement and 
savings plans. 

Take time to review your 401(k), individual 
retirement account (IRA), health savings 
account (HSA) and other savings 
accounts to ensure you’re maximizing 
your tax savings. Establish a regular 
contribution schedule early in the year, 
while taking into account new maximum 
contribution limits. And if you're working, 
make sure to take full advantage of your 
employer's retirement matching program. 

3. Do a big-picture 
investment 

strategy review. 

Now is the time for you to conduct a 
review of your investment portfolio. 
This will help you create a tax-efficient 
strategy that allows you to allocate assets 
to accounts where tax savings will be 
maximized. For instance, you may want 
to include interest-producing assets (like 
taxable bonds and certificates of deposit) 
in your retirement accounts so you can 
defer taxes until they are withdrawn at a 
time when you may have a lower tax rate.  
 

You may also decide to sell stocks that are 
worth less than you paid for them to offset 
your capital gains. And don't forget that 
you can avoid capital gains altogether if 
you donate appreciated stock that you've 
held for more than one year.

Find out more about creating an effective 
tax strategy using these tips and others 
when you call to set up a tax strategy 
planning appointment. ∞

*Kevin P. Boland, Financial Advisor
Investments are subject to market risks including the potential loss of principal invested. Diversification does not assure 

or guarantee better performance and cannot eliminate the risk of investment losses. Investments are subject to market 
risks including the potential loss of principal invested. Securities offered through H.D. Vest Investment Services®, Mem-

ber FINRA/SIPC, Advisory services offered through H.D. Vest Advisory Services®, Insurance services offered through 
HD Vest Insurance Agency LLC. 6333 N. State Highway 161, Fourth Floor, Irving, TX 75038, 972-870-6000. 

Donnelly-Boland and Associates is not a registered broker/dealer or registered investment advisory firm.
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Are you having a hard time finding good 
talent, or even finding somewhat qualified 
candidates for open positions?  Even 
if you do find qualified candidates, do 
some not show up for an interview?  What 
about those you you've made an offer 
and they've accepted.  Have you ever had 
someone not show up on Day 1?  If you 
answered yes to any of these questions, 
you are not alone.  Not that it provides 
any comfort, but this is an apparent side-
effect of the low unemployment rates 
these days.  Good candidates are scarce 
and figure prospective employers will 
have short memories. Many will take the 
best offer, even if it comes after they have 
already accepted another offer.  

Not that the employment application or 
interviews will necessarily “highlight” 
those types of candidates, but at least 
make sure you are getting off on the 
right foot with your application process.  
The job application is a piece of paper 
that doesn’t get much attention until its 
completed, but it’s a form that you really 
should take a look at to make sure there 
aren’t any minefields that may cause 
concern.  The job interview can be even 
more tricky.  We want to have discussions 
that get candidates to open up to us so 
we can better judge their capability to 
handle the position in question.

However, be aware of the following:
• Employers should steer clear of 

any questions related to whether 
an employee is disabled or has a 
medical condition.  Any such inquiry 
may leave a company liable to 
lawsuits from the Equal Employment 
Opportunity Commission (EEOC) 
and the Americans with Disabilities 
Act (ADA).  

• Most job applications will ask for 
education history.  Be careful.  It’s fine 
to ask about education, BUT asking 
applicants for graduation dates may 
lead to a potential discrimination filing.  
Graduation dates might enable the 
hiring personnel to guess at the age 
of a candidate, which could result in 
an age discrimination claim under the 
Age Discrimination in Employment 
Act (ADEA).

mshesko@donnelly-boland.com | 412-882-5383 x1122

Madeline Shesko
HR Generalist

• In most cases, just trying to show 
a “softer” side of the company, an 
interviewer might ask some family 
or personal questions. Although 
the intent is to be friendly, be aware 
that some of these questions could 
cause problems. Questions about 
a candidate's marital status, what 
their spouse does for a living, or even 
questions about having children could 
potentially lead to discrimination law 
suits. 

These and several other topics, such 
as asking about arrests and convictions 
without the appropriate disclosures, 
requesting a photograph, or asking 
about citizenship, are areas that are out 
of bounds. If any of these areas relate 
specifically to the job requirements, make 
sure you are aware of the proper way 
to ask the questions or the appropriate 
disclosures to include.  

All applications should include an at-will 
disclaimer (PA is an at-will employment 
state) and a clear non-discrimination 
statement.  These are informational items 
to let applicants know the hiring practices 
of the employer.    

Finding the right candidate is tough 
enough, but don’t make matters worse 
by creating situations that might cause 
potential legal claims for the company.
Should you wish to discuss the hiring 
and/or on-boarding process, or any 
other Human Resource issue, feel free 
to contact any of the HR professionals at 
Donnelly-Boland and Associates. ∞

Job 
Applications 
and Interviews



Accounting can become very complex, but 
maintaining proper books is essential for a 
business. I meet frequently with business 
owners who have tremendous difficulty in 
maintaining their bookkeeping, especially 
those who do not use accounting 
software. Additionally, some of the people 
who did use accounting software didn't 
know how to use it effectively. 

The most widely used accounting software 
for small businesses is QuickBooks 
due to its in-depth accounting and 
reporting capabilities and its user-friendly 
interface. We have over 20 trained 
QuickBooks ProAdvisors on staff to help 
small businesses through the set-up, 
implementation, and administration of the 
software.

We found out that many of our existing 
clients who used QuickBooks needed 
some training on the software. In 
response to those needs, we have been 
hosting training seminars for the past few 
years to help support our clients. Those 
who attended said that they felt more 
comfortable with the software and that 
they found the seminars to be helpful.

We always recommend attending our 
seminars if you are available, but if you 
can't, here are a few of the items we 
typically cover when we present on 
QuickBooks. 

Learning
QuickBooks

Setting Up a 
QuickBooks Account
For companies who have never used 
QuickBooks, it is necessary to learn 
the basics of how to set up an account. 
There are even some companies who 
have set up accounts incorrectly making 
processing more cumbersome. This 
basic function is essential for proper 
accounting. 

Accounts Payable and 
Accounts Receivable
After an account is set up, we ensure 
that people know the basics of the 
program. This process includes entering 
and paying bills through the accounts 
payable module.  Accounts receivable is 
another important feature that we walk 
you through. This includes how to enter 
invoices, receive payments, and make 
deposits. 

jlinton@donnelly-boland.com | 412-925-2426

Jim Linton
Controller External

Financial Review
The last feature that we look at is financial 
review. Being able to read and interpret 
the financial reports will help you better 
understand your business and help 
in making important decisions. The 
QuickBooks software is very powerful 
in this regard, and knowing how to 
run reports and which reports to run is 
necessary to give you a snapshot of your 
company.

If you set up and use your accounting 
software correctly from the beginning, 
it will save you many headaches in the 
future.  Improper setup and a lack of 
understanding will only cause issues. If 
you need any support in setting up your 
company's QuickBooks, let us know and 
we can help! ∞
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UPCOMING 
SMALL BUSINESS SEMINARS

UPCOMING 
SMALL BUSINESS SEMINARS

QuickBooks Desktop | February 5 | 12pm

Human Resources - The Employment Life Cycle | March 13 | 8am

Marketing Your Business or Non-Profit | April 18 | 8am

QuickBooks Online | May 16 | 12pm

All Seminars are free of charge and will be hosted at our Home Office location in Baldwin.

QuickBooks Desktop | February 5 | 12pm

Human Resources - The Employment Life Cycle | March 13 | 8am

Marketing Your Business or Non-Profit | April 18 | 8am

QuickBooks Online | May 16 | 12pm

All Seminars are free of charge and will be hosted at our Home Office location in Baldwin.
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"We wouldn't be where we are without 
Donnelly-Boland. The expertise, guidance, 
responsiveness, and flexibility has allowed 
us to grow..."
- Tech Company

Donnelly-Boland and Associates, a certified woman-owned business enterprise, is a CPA and 
management consulting firm that provides an array of professional services including accounting, 
financial services, government and nonprofit consulting, human resources, and taxes.  
We have extensive experience in providing these services to governments, nonprofits, 
individuals and service businesses. Donnelly-Boland and Associates was incorporated in 
1992 and is headquartered locally in Baldwin, Pennsylvania with offices in Brentwood and 
Waynesburg. We assist a variety of organizations, large and small, on both an interim or more 
permanent basis.

Home Office
2801 Custer Avenue, Suite G

Pittsburgh, PA 15227
Phone (412) 882-5383

Fax (412) 882-1084

Brentwood Office
3730 Brownsville Road
Pittsburgh, PA 15227

Phone (412) 884-4829
Fax (412) 882-1084

Waynesburg Office
69 S. Washington Street
Waynesburg, PA 15370
Phone (724) 627-6491

Fax (412) 882-1084

"Fast,  efficient, and effective."
- Community Development Organization

"I strongly believe there would have been serious consequences 
for the business had the DBA team not come in and taken over the 
financial office operations." 
- Educational Organization

WHAT OUR CLIENTS SAY

ABOUT US

OFFICES
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